other types of public facilities. Most recommended expansion of the Job
Corps Training Program to include such vocations as plumbing, electrical
wiring, surveying, and mixing and laying road base for streets and highways.

All indicated that they would highly recommend the Job Corps to others with
similar needs and would unquestionably seek their services again in the
future. Most indicated that they realized the center had more work than
they could possible handle and, therefore, planned construction projects
with a leadtime of 1 year or more. They also indicated that the Job Corps
administrators were very careful not to accept work projects which were not
completely consistent with the objectives of the various vocational skills
training programs.

The general consensus of the respondents was that the center had done an
excellent job of locally publicizing their work. Various groups are annually
invited to a luncheon or dinner and a tour of the center to see the buildings
and other facilities built by the corpsmembers and to see them involved in
their educational programs and at work in their vocational skills training
programs. One respondent suggested that the Job Corps should construct signs
to place in front of work projects to demonstrate to the general public the
kind and quality of work performed by the Weber Basin Job Corps Center of the
Bureau of Reclamation in cooperation with the Department of Labor.

Major complaints regarding the work and services performed were that occa-
sionally the crews were removed from current jobs to work on other jobs and
that, in general, the Job Corps workers may have taken slightly longer than
would have been required under contract with a private firm, but cost savings
generally offset any inconvenience caused by the delays.

It was also agreed by all respondents that the Job Corps Training Center and
Program had proven to be an economic asset to their particular localities,
and that although initially the program had experienced a few isolated
problems, most of these had been resolved in recent years.

One small-town official indicated that not only was the Job Corps the
only available means for the community to improve their parks, sidewalks,
roadways, and buildings, but that it also offered a viable alternative to
their youth who did not relate to the conventional school system in the
area or other forms of urban vocational training programs. It more nearly
represented a "grass-roots" training program for rural youth to learn a
vocational trade which could then be used to earn a living in their local
communities without moving away from the area.

Social Skills Program

This program was originally created by the Weber Basin administrators and
staff to help trainees adapt to residential living. Although not included as
one of the programs in the original Job Corps policy outlining the program,
the Social Skills Program has grown in importance as a tool by which corps-
members, counselors, instructors, staff, and administrators learn to identify
and relate to each other's needs, concerns, and problems.

52s in these programs, 18 students or 33 percent of the total
